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PURPOSE: Designed especially for students preparing for leadership within congregations, 

this course will look at leadership theory through the lens of Christian spirituality.   Theological 

and spiritual reflection will be grounded in the seven  “I am” statements from the Gospel of John 

(light, bread, gate, shepherd, road, resurrection and vine) and in the scriptural narratives of 

leaders: Moses, David, Tamar, Deborah, the woman of worth, Mary and Elizabeth, Jesus, Peter, 

Paul and others.  Students will share case studies about their leadership efforts from their 

ministry experiences, reflect on literature from leadership theory, and write a final essay about 

their own approach to leadership and spirituality.  

 

Students preparing for Spiritual Care ministries or other religious vocations are welcome to be 

part of the course.  The instructor will work with them to make the course relevant to the 

ministries that they’re preparing for. 

 

PREREQUISITES: none 

 

COMPETENCE OBJECTIVES:  

• identify personal values for leadership aligned with your identified definition of 

spirituality 

• discuss what makes for effective community leadership 

• define spirituality for yourself based on your theological values 

• apply Biblical and theological principles to undergird your values about leadership 

• compare various models of spirituality and leadership found in scripture, tradition and 

current literature on leadership 

• integrate leadership theory with spiritual formation 

• create a template to describe to search and hiring committees your theory and practice of 

the spirituality of leadership so that you can articulate how you, as a leader, would 

approach stewardship, financial development, organizational planning including 

development of vision, mission, and goals 

 

FORMAT AND CONTENT: This class meets weekly during the semester on Wednesday 

afternoon from 2 – 5 pm and is available for both on-campus students and synchronous distance 

students.  

 

TEXTS: more to come… 

Brown, Brene.  Daring Greatly: How the Courage to be Vulnerable Transforms the Way We 

Live, Love, Parent and Lead.  New York, Penguin, 2012. ISBN: 9781592408412 

Clark-King, Ellen.  The Path to Your Door: Approaches to Christian Spirituality.  London: 

Continuum, 2011  ISBN: 978 1-4411-5763-8 

Dorr, Donal. Faith at Work: A Spirituality of Leadership. Collegeville, Minnesota: Liturgical 

Press, 2006. ISBN: 0814631827 
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Nouwen, Henri J.M. In the Name of Jesus: Reflections on Christian Leadership. The Crossroad 

Publishing Co. 1989, 2002. ISBN-10: 0824512596 

Owen, Harrison.  The Spirit of Leadership:  Liberating the Leader in Each of Us.  San Francisco:  

Berrett-Koehler Publishers Inc., 1999.  ISBN: 57675-056-6 

Palmer, Parker.  Let Your Life Speak:  Listening for the Voice of Vocation.  San Francisco:  

Jossey-Bass, 2000.  ISBN: 0-7879-4735-0 

 

RESERVES: 

 

COURSE POLICIES  

1. Attendance For a weekly course, VST requires at least 80% attendance. 

2. Reading and assignments Students are expected to read all required assignments before 

class and to complete all assignments as outlined in the syllabus within the specified dates of 

the course and term. 

3. Academic honesty Students are expected to adhere to VST’s requirements for academic 

honesty as published in the Student Handbook. 

4. Inclusive language In speaking and writing, inclusive language is expected when making 

reference to humans and a variety of metaphors are anticipated when making reference to 

God.  

5. Assignment and Course Evaluation 

• Course evaluations at VST combine a letter grade system (A+ to B-; course failure is 

“Not Approved”) including narrative comments based on the competencies of the course. 

No number grades or weights of assignments are calculated, nor are final grades given 

numerical equivalents. 

• Individual assignments within a course are given narrative evaluations, that is, APP 

(Approved) or INC (Incomplete) with narrative comments, based on the competencies 

and expectations set for that assignment. One re-write is allowed on any assignment that 

is INC. The re-written assignment is due two weeks after the work is returned. The final 

evaluation for an assignment can be APP or NAPP after a re-write.  

• For a passing grade in the course, all assignments must be Approved. 

6. Late assignments 

Submission of assignments on time is a part of academic, professional and pastoral 

competence and a part of every course at VST. All assignments in courses are due on the 

dates specified in the syllabus. Failure to submit an assignment on time will be noted in the 

narrative evaluation of an assignment. Repeated failure to submit assignments on time may 

affect the final grade for the course.  

7. Limitation on use of social media 

Ordinarily, the use of electronic devices in the contexts of classrooms or meetings will be to 

support the learning, formation, or agenda at hand. 

8. VST is committed to creating safe space and an inclusive learning environment. If you have a 

diagnosed or suspected learning disability, chronic condition, mental health concern, or 

physical requirement which you anticipate may impact your participation in this class, you 

are encouraged to discuss your needs with the instructor and the Dean within the first week 

of classes. 

 

EXPECTATIONS, ASSIGNMENTS AND EVALUATIVE CRITERIA 

1. Class participation: Students are expected to participate in class discussions and do adequate 

preparation of in-class discussion exercises. Evaluative criteria: comments and questions 
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show adequate preparation, an understanding of the assigned readings and exercises, and a 

readiness to apply readings to interpretive questions and insights.  

2. All students (Audit, Certificate and Diploma/Degree) will be required to bring a case 

study from their experience in ministry and/or leadership to present to the class.  Case studies 

should be 750-1000 words, including description of leadership situation, what was done, 

what was most effective, what was least effective, what was learned, and questions emerging. 

Please be sure to maintain confidentiality about all persons and situations mentioned in your 

case study, changing names, dates and places in order to delete identifying information. 

 

3. Each Diploma/Degree credit student will write 3 book reports 1.5-2 pages each and 1 final 

essay 3000-3750 words/12-15 pages total.  

 

The Final essay should describe the students’ leadership style and chosen definition of 

spirituality.  Further details about these assignments will be given in class. Evaluative 

criteria: concise and clear writing, and completeness and accuracy in carrying out tasks 

assigned. 

 

4. Certificate students are required to do a reflective essay on the topic of spirituality of 

leadership, reflecting on course readings and discussions. 9-12 pages 

 

5. Audit students are required to do all the reading and participate in the class discussions and 

exercises. 

 

SELECTED BIBLIOGRAPHY 

To come…. 

 

CALENDAR 

 


